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Vision Statement 

At Moorside our vision is: 

'Learn, Achieve, Succeed, Together'...for a LASTing education at 
Moorside! 

 

1. Aims 
Our school aims to meet its obligations under the Public Sector Equality Duty (PSED) by having due 
regard to the need to: 

 Eliminate discrimination, harassment, victimisation and other conduct that is prohibited by the 
Equality Act 2010 

 Advance equality of opportunity between people who share a protected characteristic and people 
who do not share a relevant protected characteristic  

 Foster good relations across all characteristics – between people who share a protected 
characteristic and people who do not share it. The protected characteristics are:  

• Age 

• Disability 

• Gender reassignment  

• Marriage or civil partnership 

• Pregnancy and maternity 

• Race  

• Religion or belief  

• Sex  

• Sexual orientation  

Our school aims to promote respect for difference and diversity in accordance with our school values, 
such as Respect, Kindness, Empathy, Curiosity, Honesty and Resilience. 

 

 

2. Legislation and guidance 
This document meets the requirements under the following legislation:  

 The Equality Act 2010, which introduced the Public Sector Equality Duty and protects people from 
discrimination 

 The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish 
information to demonstrate how they are complying with the Public Sector Equality Duty and to 
publish equality objectives 

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and 
schools, the technical guidance for schools from the Equality and Human Rights Commission and 
guidance from the Government Equalities Office on meeting the specific duties that support the Public 
Sector Equality Duty. 

 

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.equalityhumanrights.com/equality/equality-act-2010/technical-guidance-schools-england
https://www.gov.uk/government/publications/public-sector-quick-start-guide-to-the-specific-duties
https://www.gov.uk/government/publications/public-sector-quick-start-guide-to-the-specific-duties
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3. Roles and responsibilities  
The governing board will: 

 Ensure that the equality information and objectives as set out in this statement are published and 
communicated throughout the school, including to staff, pupils and parents/carers  

 Ensure that the published equality information is updated at least every year, and that the 
objectives are reviewed and updated at least every 4 years  

 Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the 
head learner 

 

The Inclusion Governor, Mr Andy Cartwright, is also our equality link governor. 

 They will: 

 Meet with the designated member of staff for equality, and other relevant staff members, to 
discuss any issues and how these are being addressed  

 Ensure they’re familiar with all relevant legislation and the contents of this document 

 Attend appropriate equality and diversity training 

 Report back to the full governing board regarding any issues 
 

The Head learner will: 

 Promote knowledge and understanding of the equality objectives among staff and pupils 

 Monitor success in achieving the objectives and report back to governors 

 Have “due regard” when making a decision or taking an action to whether it may have particular 
implications for people with particular protected characteristics 
 

The designated member of staff for equality will: 

 Support the headteacher in promoting knowledge and understanding of the equality objectives 
among staff and pupils 

 Meet with the equality link governor to raise and discuss any issues. 

 Support the Head Learner in identifying any staff training needs, and deliver training as necessary 

All school staff are expected to have regard to this document and to work to achieve the objectives as 
set out in section 8.  
 

4. Eliminating discrimination 
The school is aware of its obligations under the Equality Act 2010 and complies with non-discrimination 
provisions.  

Where relevant, our policies include reference to the importance of avoiding discrimination and other 
prohibited conduct.  

Staff and governors are regularly reminded of their responsibilities under the Equality Act – for example, 
during meetings. Where this has been discussed during a meeting, it is recorded in the meeting minutes. 

New staff receive training on the Equality Act as part of their induction, and all staff receive refresher 
training every year as part of our annual CPD plan. 

The school SENDCo is the designated member of staff for Equality and is supported by the Inclusion 
Governor. They regularly liaise regarding any issues and make senior leaders and governors aware of 
these as appropriate. 
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5. Advancing equality of opportunity 
As set out in the DfE guidance on the Equality Act, the school aims to advance equality of opportunity by: 

 Removing or minimising disadvantages suffered by people that are connected to a particular 
characteristic they have (e.g. pupils with disabilities, or gay pupils who are being subjected to 
homophobic bullying) 

 Taking steps to meet the particular needs of people who have a particular characteristic 

 Encouraging people who have a particular characteristic to participate fully in any activities  
 

In fulfilling this aspect of the duty, the school will: 

 Publish attainment data each academic year showing how pupils with different characteristics are 
performing 

 Analyse the data referenced above to determine strengths and areas for improvement, implement 
actions in response and publish this information 

 Make evidence available identifying improvements for specific groups (e.g. declines in incidents of 
homophobic or transphobic bullying)  

 Publish further data about any issues associated with particular protected characteristics, 
identifying any issues which could affect our own pupils  

 

 

6. Fostering good relations 
The school aims to foster good relations between those who share a protected characteristic and those 
who do not share it by: 

 Promoting tolerance, friendship and understanding of a range of religions and cultures through 
different aspects of our curriculum. This includes teaching in RE, citizenship and personal, social, 
health and economic (PSHE) education, but also activities in other curriculum areas. For example, 
as part of teaching and learning in English/reading, pupils will be introduced to literature from a range 
of cultures 

 Making pupils aware of our behaviour and anti-bullying policies  

 Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead in such 
assemblies wherever possible, and we will also invite external speakers to contribute 

 Working with our local community. This includes inviting leaders of local faith groups to speak at 
assemblies, and organising school trips and activities based around the local community 

 Encouraging and implementing initiatives to deal with tensions between different groups of pupils 
within the school. For example, any Pupil Leadership Groups have representatives from different year 
groups and is formed of pupils from a range of backgrounds. All pupils are encouraged to participate 
in the school’s activities, such as sports clubs. We also work with parents to promote knowledge and 
understanding of different cultures 

 We have developed links with people and groups who have specialist knowledge about particular 
characteristics, which helps inform and develop our approach 
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7. Equality considerations in decision-making 
The school ensures it has due regard to equality considerations whenever significant decisions are 
made. We consider equality implications before and at the time that we develop policy and make 
decisions and continue to review these on a continuing basis. 

The school always considers the impact of significant decisions on particular groups. For example, when 
a school trip or activity is being planned, the school considers whether the trip:  

 Cuts across any religious holidays 

 Is accessible to pupils with disabilities 

 Has equivalent facilities for boys and girls 

The school keeps a written record (known as an Equality Impact Assessment) to show we have actively 
considered our equality duties and asked ourselves relevant questions. This is recorded at the same time 
as the risk assessment when planning school trips and activities. The record is completed by the member 
of staff organising the activity and is stored electronically with the completed risk assessment.   
 

 

 

8. Equality objectives 
As a school, we are required to publish equality information every year: 

• We must report on at least 1 equality objective once every 4 years – we’ve chosen October to be 
our deadline for this 

Objective 1 – To develop the children's understanding of, and commitment to, the 
promotion of equality and the elimination of discriminatory practices and beliefs 

Why we have chosen this objective:  

Our school community is growing in diversity, and we are keen to celebrate the rich variety of individual 
and group characteristics which constitute our school community, as well as the wider world. 

To achieve this objective, we plan to: 

- Provide regular opportunities for the children to learn about and explore topics relating to prejudice 
and its impact on others through the curriculum, assemblies and workshops 

- Continue to ensure all Bullying and Prejudice Related Incidents are carefully monitored and dealt 
with effectively. 

- Regular training will be given to both existing and new staff to ensure that they are aware of the signs 
and symptoms of bullying and the process for reporting and following up incidents of prejudice-
related bullying on CPOMs. 

Progress we are making towards this objective: 

- The school community created a new school vision for all children and staff in September 2024. 
- The school community collaborated on the creation of our 6 school values of Respect, Kindness, 

Empathy, Curiosity, Honesty and Resilience in September 2024. 
- School monitors all forms of bullying and prejudicial incidents, and they are reported monthly to the 

governing board. 
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Objective 2 – To enhance the representation of staff and governors from minority ethnic 
communities. 

Why we have chosen this objective:  

Currently, the composition of our staff and governing board does not reflect the demographics of the 
community we serve. 
 

 

 

To achieve this objective, we plan to: 

- Ensure that recruitment materials explicitly encourage applications from underrepresented groups 
and reflect the diversity of our wider community. 

- Review and adapt recruitment policies by auditing existing recruitment procedures with the Local 
Authority to identify factors affecting diversity, and update policies to ensure fair and transparent 
selection processes. 

- Conduct targeted outreach and recruitment by collaborating with local community groups, faith 
centres, and cultural organisations to directly promote job opportunities and governor positions to 
underrepresented areas of our community. 

- Foster engagement with the community by organising and participating in open days and information 
sessions within local areas to highlight career and governance opportunities and solicit feedback on 
ways to increase the accessibility of these roles. 

- Appoint diversity champions and designate diversity leads to advocate for increased representation 
and systematically monitor progress toward achieving our equality objectives. 
 

Progress we are making towards this objective: 

- As of September 2025, there is only 1.3% of members of staff and no governors from ethnic minority 
communities. 
 

Objective 3 – To ensure that all pupils have the opportunity to participate in extra-curricular 
activities and residential visits, ensuring that no individual is disadvantaged due to a 
protected characteristic. 
 

Why we have chosen this objective:  

As a school we have a growing proportion of our school community that are identified as having SEND 
needs and/or are from ethnic minority community. We recognise that at times they do not access as 
many extra-curricular activities and residential visits as their peers. 

To achieve this objective, we plan to: 

- Evaluate the process by which extra-curricular clubs are created, promoted to pupils, and 
scheduled.  

- Ensure activities and excursions are suitable for all pupils, including those with physical, sensory, or 
learning needs.  

- Assess the criteria used for selecting residential venues and their accessibility for children with SEND 
or protected characteristics, making sure that facilities offer suitable accommodations for all 
participants. 

- Provide subsidies, apply for grants, and create fundraising opportunities to ensure that cost is not a 
barrier for any pupil wishing to participate in extra-curricular activities or residential visits. 



 
 
 

Page | 8 
 

- Gather input from pupils and families about barriers they face and use this feedback to improve 
accessibility and inclusivity. 

- Equip staff with training on inclusion and equality to better support all pupils in accessing extra-
curricular opportunities. 

- Monitor uptake to all extra curricula activities and residentials 

Progress we are making towards this objective: 

- In July 2025 only 16% of children with SEND attended the Y4 and Y6 residential. 
- In July 2025 only 1% of children from minority ethnic communities attended the Y4 and Y6 residential.  

 

Objective 4 – Staff will ensure the curriculum is accessible to all pupils with special 
educational needs and disabilities (SEND) or those for whom English is not their first 
language. 

Why we have chosen this objective:  

As a school we have a growing proportion of our school community that are identified as having SEND 
needs and children for whom English is not their first language. We recognise that at times these pupils 
may find accessing the curriculum more challenging. 

To achieve this objective, we plan to: 

- Remove as many barriers as possible to encourage and support all children to access the curriculum 
through the graduated response and adaptive teaching 

- Arrange for additional assistance in the classroom by including teaching assistants, language 
specialists, or peer mentors to provide one-on-one or small group support as required. 

- Utilise assistive technology, incorporating tools such as text-to-speech software, translation apps, 
and interactive whiteboards to break down barriers to learning and facilitate engagement. 

- Collaborate with special education professionals, speech and language therapists, and EAL (English 
as an Additional Language) coordinators to design and implement effective strategies. 

- Offer alternative forms of assessment, such as oral presentations, project-based tasks, or visual 
portfolios, allowing pupils to demonstrate understanding in ways suited to their abilities. 

- Maintain a classroom environment grounded in nurturing principles that promote respect and 
inclusivity, ensuring individual differences are valued and all pupils are acknowledged. 

- Engage families and carers and communicate regularly with families to share progress, seek insights, 
and build strong partnerships that support learning at home and at school. 

- Continue to provide ongoing professional development for all staff in training related to SEND and 
language acquisition to maintain up to date and effective teaching methods. 
 

Progress we are making towards this objective: 

- In July 2025 - 45% of children with SEND achieved Expected Standard in Reading at the end of Key 
Stage 2 and 9% of children with SEND achieved Higher Standard in Reading. 
 

- In July 2025 - 32% of children with SEND achieved Expected Standard in Maths at the end of Key Stage 
2 and 0% of children with SEND achieved Higher Standard in Maths. 
 

- In July 2025 - 67% of children with EAL achieved Expected Standard in Reading at the end of Key Stage 
2 with 24% of children with EAL achieved Higher Standard in Reading. 
 

- In July 2025 - 90% of children with EAL achieved Expected Standard in Maths at the end of Key Stage 
2 and 14% of children with EAL achieved Higher Standard in Maths 
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9. Monitoring arrangements 
The Head Learner will update the equality information we publish, at least every year.  

School specific equality objectives will be reviewed by the governing board at least every 4 years.  

This document will be reviewed by the governing board annually, to ensure continued compliance with 
the PSED.  

This document will be approved by the governing board. 

 

10. Links with other policies 
This document links to the following policies: 

 Accessibility plan 

 SEN information report 

 SEND policy 

 Behaviour Policy 
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